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MISSION STATEMENT 
Embracing Catholic principles, our mission at Whitford Catholic Primary School is to educate, respect and nurture each 
child. 
 
 
VISION STATEMENT 
Our vision is to be a Catholic community where children thrive, enjoy learning and develop life skills to meet future 
challenges. 
 
   
As part of the funding agreement with the Australian Government the following information is presented to the Whitford 
Catholic Primary School Community. The data refers to the 2020 academic year and is presented in four parts: 
Professional Engagement, Key Student Outcomes, Parent, Student and Staff Satisfaction and School Income. 
 
 
1. Contextual Information: 
Whitford Catholic Primary School is a triple stream school located on the same grounds as Our Lady of the Mission 
Church and Parish Centre. The school caters for 720 students in a co-educational setting from Pre-Kindergarten to Year 
6. The school has an Index of Community Socio-Educational Advantage (ICSEA) value of 1096 and a DMI score of 104. 
2020 saw the completion of all the most major Capital Development Plans, including new classrooms, additional car 
parking bays, new school signage, fencing and an enhanced front canopy area, together with the development of a 
streamlined pick-up and drop-off system.  
 
The vision for Whitford Catholic Primary School is ‘to be a Catholic community where children thrive, enjoy learning and 
gain life skills to meet future challenges’. With this in mind, we aim to provide a diverse and balanced curriculum that 
allows students to develop their natural abilities and strive toward the highest possible standards of achievement. 
 
Religious Education is an integral part of the teaching program. Students in all year levels take part in Religious Education 
classes, masses and liturgies of the word, thus developing a deeper understanding, practise and appreciation of the Catholic 
faith. Sacramental preparation occurs in Year 3 for Reconciliation, Year 4 for Holy Communion and Year 6 for 
Confirmation.  
 
The Pre-primary to Year 6 Western Australian Curriculum provides a coherent and comprehensive set of prescribed 
content and achievement standards which Whitford Catholic School uses to plan student learning programs, assess 
student progress and report to parents. This curriculum currently encompasses SCSA’s Western Australian curriculum 
in English, Mathematics, Science, Humanities & Social Sciences, Health & Physical Education, Technologies and The Arts. 
A range of teaching specialists are involved in programs that are included within the organisational structure of the school. 
These include: Physical Education; a Gifted and Talented program (LIGHTS); Sounds Write and Leveled Literacy 
Intervention student support; Numeracy support; Italian; Dance/Drama; Science; Humanities and Social Sciences and 
Music. The school is well resourced with ICT resources to ensure our students are confident users of digital technology 
and that ICT is used effectively as a key resource across the curriculum. All students from Years 3 to 6 have their own 
iPads to support and redefine learning across the curriculum. Specific educational programs to support the emotional 
development of our students are conducted throughout the school by class teachers, the school social worker and/or 
outside facilitators. Programs include: Keeping Safe Child Protection Curriculum; U R Strong, Good Guys/Girls; Seasons 
For Growth and Cool Kids. Extra-curricula activities include: Outdoor Education; Swimming Club, Chess Club, Young 
Engineers, Lego Club, Robotics, Instrumental classes and Visual Arts Clubs. 
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2. Teacher standards and qualifications 
All teaching staff meet the professional requirements to teach in Western Australian schools and are registered with 
the Teachers Registration Board of Western Australia. All teaching staff are accredited to teach in a Catholic school. 
 
Collectively, the qualifications held by teachers, and the number of teachers who hold these qualifications are: 
 
• 1 Diploma 
• 39 Bachelors 
• 4 Masters 

 
 

3. Workforce Composition 
Whitford Catholic Primary School employs 44 Teaching Staff, and 27 Non-Teaching Staff. We have 9 male staff 
members and 62 female staff members. We do not currently have any Indigenous staff members. 

 
4. Student Attendance: 
 
Average student attendance rate:   92.28% 
 
Individual Year Group Attendance figures: 
Kindy     90.92% 
Pre Primary    90.95% 
Year One      92.86% 
Year Two       92.47% 
Year Three     92.62% 
Year Four      93% 
Year Five        92.30% 
Year Six          93.19% 
 
Non-Attendance Procedure: 
 
Attendance is recorded on SEQTA twice daily. 
 
Parents are required to notify the school of student absence by phoning our Absentee Line or emailing the Office 
Admin Team.  Verbal notification of an absence must be followed up by a written note or email on the child’s return 
to school. 
 
The Office Admin Team will contact parents for unexplained absences with an SMS message. If no response is 
received, the Office Admin Team will call the parents directly. 
The Office Admin Team sends written requests to parents for all unresolved absence (absences without written 
notification). 
 
5.  NAPLAN Annual Attendance: 

       Due to the COVID-19 pandemic, NAPLAN assessments were not administered in 2020.  
 
        6.  Parent, student and teacher satisfaction: 
       Parents and carers at Whitford Catholic are always keen to help out in different ways throughout the school. 
       Either through their attendance at P&F Meetings, organising busy bees, listening to  reading, helping  out  in 
       classes, school excursions, canteen, sport events, retreat days and other events organised by the P&F 
       Committee. With an active P&F and parent involvement in the school, parent satisfaction is exceptionally high 
       at Whitford Catholic Primary School. 
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     Communication between the School, parents and students takes place continually. Surveys are conducted from 
     time to time for parents, students and staff. The responses indicate that the school meets and exceeds the 
     needs of the students at Whitford Catholic. 
 
    It is acknowledged that a significant proportion of new parents who attend our school do so on the 
    recommendation of parents currently within the school.  

 
 
7. School Income:  
 

PROPOSED 2021 SCHOOL BUDGET 
      
   INITIAL BUDGET % 
INCOME     
Tuition Fees/Private Income 1,368,437.00  17 
State Government Grants 1,641,989.00  20 
Commonwealth Grants 4,764,089.00  58 
Capital Income/Loan 202,992.00  3 
Trading Income  197,812.00  2 

      
TOTAL INCOME  $8,175,319.00    
      
EXPENDITURE     
Salaries and Oncosts 5,555,343.00  72 
Direct Student Expenses 315,880.00  4 
Running Costs                             992,622.00  13 
Total Capital Expenditure 426,157.00  5 
Trading Expenses 143,292.00  2 
Depreciation 341,484.00  4 

      
TOTAL EXPENDITURE $7,774,778.00    
    

SURPLUS $400,541.00   

 
8.  Post School Destinations 
 
Secondary schools attended by Year 6 students: 
 

Sacred Heart College  31    
Prendiville College   24     
Ocean Reef SHS   6 
Duncraig Senior High School 5 
Carine SHS     2 
Mater Dei College   2 
Belridge Secondary College  1 
Joseph Banks Secondary College 1 
St Mary’s Anglican   1 
Unknown    1 
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9.  Annual School Improvement 
 
In 2020, the focus of our School Improvement Plan was on the following objectives: 
 

• Develop a whole school environmental and sustainability awareness program incorporating principles of 
Laudato Si. 

 
We have developed whole school and consistent practices in sustainability, resulting in less  waste, 

composting and the establishment of a worm farm. A successful gardening club was 
  introduced which was well attended by students. The Environmental & Sustainability parent and 

student group has helped our school move quickly toward reducing waste and promoting a more 
sustainable future. 

 
• Develop, maintain and implement a Whole School Vision for Learning. 

 
  As a whole staff, we worked closely with our CEWA School Support Consultant to develop a 
              whole school vision for learning. A vision for learning helps teachers and school leaders to create 
              a unified set of values and beliefs which drive the development of a high performance learning 
              culture. This involved looking at the areas of engagement and quality relationships with a 
              particular focus on how it links to student wellbeing. This will continue to be a focus in 2021 as  
              we develop a common understanding of our school values. 

 
• Ensure targeted and structured differentiation, intervention, enrichment and extension for the diverse academic 

needs of all students. 
 

Our support and extension programs continue to provide differentiated learning for students across 
the school whether it be in Literacy, Numeracy, LIGHTS or competitions. This year we have 
implemented a research based intervention program for Mathematics in Year 1. The EMU (Extending 
Mathematical Understanding) program is an approach to assist children who are vulnerable in aspects 
of number learning and are at risk of not learning mathematics successfully in the classroom. Research 
and experience have shown that small group intervention maximises the opportunities for students to 
be engaged, experience a social context for learning, to discuss their ideas, conjectures and strategies, 
and for the teacher to customize instruction to meet each student’s needs. Many of the students have 
in fact excelled in the program and are now working at the same level as higher achieving students in 
the mainstream classroom. Next year, we will continue to build on the EMU program and 
incorporate several small groups of students to ensure that we are providing early intervention in this 
important learning area. 
 

• Using the Keeping Safe Framework and delivering evidence-based social/ emotional learning and 
 mental health promotion programs, to support the safety, learning and mental well-being of students 
 across the school. 

 
Teachers collaboratively planned Health programs to ensure all requirements and expectations are 
covered using the Keeping Safe Framework. At all times, the mental health and well-being of our 
students and staff remains our highest priority. We know that building resilience ensures long term 
success and is critical on both a personal and community level. As such, we have continued to be 
proactive in our planning and have focused on both the immediate and long-term practices and policies 
needed to move forward.  
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• Embrace the Transforming Lives Strategy 2025 including the celebration of rich Aboriginal traditions, culture 

and spirituality. 
 

During the year, children learned to recite and understand the Noongar acknowledgement with 
confidence. We continue to celebrate Reconciliation Week, Harmony Day and NAIDOC week. The 
Aboriginal six seasons garden was established and new flag poles were installed. The Year 5 students 
attended Whadjuk Gift, Mater Dei’s award-winning Aboriginal education project. The students 
designed t-shirts representing a number of Whadjuk nations, competed in traditional Aboriginal games 
and participated in welcoming ceremonies with other Catholic schools. 

 
 
 
 
 

 
   
 
   
 


