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1. Contextual Information:

Whitford Catholic Primary School, founded by the Sisters of Mercy in 1978, is today a vibrant and welcoming
school community. Currently transitioning from double to triple stream, the school caters for 648 students in a
co-educational setting from Pre-Kindergarten — Year 6. Situated on the same grounds as Our Lady of the
Mission Church and Parish Centre in the suburb of Craigie, the school continues to grow rapidly in line with
developments in the northern corridor.

The school is part of a strong and nurturing community. It has an excellent reputation for providing a
welcoming, involved and academically diverse environment for its students. The whole child is nurtured, not
only through the rich religious education and strong academic programs, but also through extra-curricula
programs and service activities where all interests and talents are valued.

The excellent infrastructure and facilities have been maintained and upgraded over the years, including four
new classrooms completed for the start of the 2017 school year to support growth in our student numbers. Our
enhanced facilities include two purpose built Early Childhood classrooms and outdoor learning areas, a state of
the art gymnasium/hall and a richly resourced Library.

The school thrives with the excellent good will and support of the Parish Priests, School Board and Parents &
Friends Association. The positive attitude, co-operation and assistance of parents in supporting our programs,
continues to be marvellous.

A whole school approach and commitment to collaborative processes for the purpose of school improvement
ensures Whitford Catholic Primary School continues to thrive. Students are seen as individuals with unique
needs, interests and characteristics. We are committed to supporting and nurturing students to develop as an
individual and as a member of our school and wider community. We regard each child as a precious gift, filled
with the life and love of Jesus. Our aim at Whitford Catholic is to give our children a thirst for learning that
continues with them throughout their future school experiences and lives. We recognise that parents are the
first and foremost educators and strive to work in partnership with them in providing an education program that
meets the needs of every child. At Whitford Catholic, learning is strongly focused on the development of
literacy, numeracy and digital technology skills. Our staff have a thorough and up-to-date knowledge of the
primary school curriculum and a deep understanding of how students learn. We know our students well: their
individual interests, backgrounds, motivations and learning styles.

Professional development for staff, which is connected to school priorities ensures all initiatives are
implemented effectively. Access to a well-resourced Library, together with increased technologies throughout
the school support both staff and students in curriculum acquisition and implementation. Specialist teachers in
Physical Education, Music, Dance, Languages (Italian), Science and History support the rich and diverse
education available to the children. An enrichment program is available to students requiring support, together
with a LIGHTS program for those children in the senior classes requiring extension.

Our current situation is indeed a tribute to the excellent goodwill and support of a strong community.

MISSION STATEMENT
Embracing Catholic principles, our mission at Whitford Catholic Primary School is to educate, respect and
nurture each child.

VISION STATEMENT
Our vision is to be a Catholic community where children thrive, enjoy learning and develop life skills to meet
future challenges.




As part of the funding agreement with the Australian Government the following information is presented to the
Whitford Catholic Primary School Community. The data refers to the 2016 academic year and is presented in
four parts: Professional Engagement, Key Student Outcomes, Parent, Student and Staff Satisfaction and School
Income.

Professional Engagement

2. Teacher standards and qualifications

All teaching staff meet the professional requirements to teach in Western Australian schools and are
registered with the Teachers Registration Board of Western Australia. All teaching staff are accredited to
teach in a Catholic school.

Collectively, the qualifications held by teachers, and the number of teachers who hold these qualifications
are:

9 3 Diplomas
9 33 Bachelors
T 2 Masters

3. Workforce Composition
Whitford Catholic Primary School employs 38 Teaching Staff, and 23 Non-Teaching Staff. We have 6 male
staff members and 55 staff members. We do not currently have any Indigenous staff members.

Key Student Outcomes

4. Student Attendance:

Average student attendance rate: 93.0%

Individual Year Group Attendance figures:

Pre Primary 91.2%
Year One 91.3%
Year Two 93.9%
Year Three 93.5%
Year Four 94.1%
Year Five 93.0%
Year Six 93.8%

Non-Attendance Procedure:

Attendance is recorded on SEQTA twice daily.

Parents are required to notify the school of student absence by phoning our Absentee Line or emailing the
Office Admin Team. Verbal notification of an absence must be followed up by a written note or email on
the child’s return to school.

The Office Admin Team will contact parents for unexplained absences with an SMS message. If no response
is received, the Office Admin Team will call the parents directly.

The Office Admin Team sends written requests to parents for all unresolved absence (absences without
written notification).




5. NAPLAN Information 2016

Year 3 All Australian Percentage of students
Schools Mean WCPS Mean achieving at or above
National Minimum Standard
2015 2016
Reading 425.7 461.6 98% 99%
Writing 420.5 445.1 100% 100%
Spelling 420.1 445.3 100% 100%
Grammar & Punctuation 436.3 487.4 98% 100%
Numeracy 402.2 426.7 97% 100%
Year 5 All Australian Percentage of students
Schools Mean WCPS Mean achieving at or above
National Minimum Standard
2015 2016
Reading 498 523 100% 98%
Writing 478 500 97% 100%
Spelling 498 518 100% 100%
Grammar & Punctuation 503 537 96% 100%
Numeracy 492 505 98% 99%

6. Parent, student and teacher satisfaction:

Whitford Catholic Primary School has undertaken surveys in previous years which involved extensive
feedback from parents, staff and students. This feed back has formed the basis for the development and
ongoing implementation of the current Whitford Catholic Primary School strategic directions and annual

school priorities.

Staff, parents and students work together in planning for school events and the parent body has the

opportunity to work with staff and to be involved in the strategic direction of the school.

Recent data from the P&F Executive, School Board and focus parents indicates a high level of satisfaction
with Whitford Catholic Primary School.

7. School Income:

A Summary of school income can be found on the Australian Government’s My School website at

www.myschool.edu.au by searching for Whitford Catholic Primary School, Craigie.




8. Post School Destinations

Secondary schools attended by Year 6 students:

Sacred Heart College

Prendiville College

St Mark’s Anglican Community College
Mater Dei College

Belridge High School

Ocean Reef High School

St Mary’s Anglican Girls’ School
Woodvale Secondary College
Duncraig Senior High School
Joseph Banks Secondary College
Perth Modern School
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9. Annual School Improvement

In 2016, our focus was on the following objectives:

T

Implementation of a whole school approach to the teaching of Numeracy

Following our whole school data analysis, we developed a Numeracy Curriculum Plan, with a particular
focus on challenging our middle to top students. Staff received professional development and
implemented structured numeracy lessons. PLCs focused on Numeracy and we introduced the
Westwood Test, focusing on the four basic mathematical operations. Fortnightly PLC meetings were
held with a focus on numeracy.

Staff to engage in coaching sessions, classroom observations and walk throughs to improve practice
All staff were provided with a professional learning opportunity that was facilitated by Growth Coaching
International to guide them through the coaching development process. Staff then used the AITSL self
reflection tool to formulate a SMART goal. Formal processes are in place for staff to meet twice a year
with the Principal regarding coaching goals.

Development of School Strategic Plan.

We engaged all community stakeholders in the development of a Three Year Strategic Plan with a clear
and consensual vision for the present and future direction of Whitford Catholic Primary School. This plan
was be developed in accordance with the strategic direction of the Catholic Education Office.

The Mercy values of the School will be clearly articulated, imbedded and reflected in practice.

We reviewed and established four core school values in line with Mercy values. Faction names were
changed to reflect our links with the Mercy Sisters — Frayne, Mercy, O’Connor and McCauley. A new
model of student leadership was introduced that enables all Year 6 students to be involved in a
meaningful ministry. The Mercy cross was commissioned and installed in school reception foyer. The
Kids of Mercy program was recognized through LEAD.




